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TRUE OR FALSE?
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INSTRUCTION SHEET

INSTRUCTIONS:
This worksheet can be used as a preview to the chapter (to see what students already know), or a 

comprehension check during or after reading the text.

REQUIRED STRUCTURES:
REQUIRED VOCABULARY: Employment Standards Act, law, employees, overtime, regular wage, 

break, deduct, EI, CPP, group life insurance, company pensions, minimum wage, right, belong, union, paid 

vacation, statutory holidays, parental leave, born, adopted, fired, quit, discrimination

GROUP SIZE: individual (weaker students may work in pairs)

HANDOUTS: Working in BC: True or False? worksheet

OTHER MATERIALS REQUIRED: Newcomers’ Guide for reference

RELATED GRAMMAR: 
FOLLOW-UP ACTIVITIES:

 



�������

���� ���� ���������� ����� ����������� ��������

TRUE OR FALSE?

WORK SHEET
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1. The Employment Standards Act is a law for employees only. T F

2.  Overtime pay is a little bit more than the regular wage. T F

3.  An employee must get a 30 minute break after 5 hours of work. T F

4.  An employer can choose to deduct for EI and CPP or not. T F

5.  All employees receive group life insurance and company pensions. T F

6.  BC’s minimum wage is $6.00 per hour. T F

7.  Everyone has the right to belong to a union at work. T F

8.  All workers get at least 2 weeks paid vacation a year or 4% vacation  pay. T F

9.  Good Friday and Easter Monday are statutory holidays. T F

10.  Either parent may take parental leave after a baby is born or adopted. T T

11.  You may not get EI if you are fired or you quit a job. T F

12.  There are laws to protect workers from discrimination. T F


